
Interviews 40 UK GPs

Social Media Analysis

Asynchronous online focus
groups and pilot discrete
choice experiment 

1543 UK NHS GPs, 629
tweets

50 GPs in England

Exploring gender
differences in family

doctor careers

A mixed methods study to explore factors affecting decisions to take up
partner roles in UK general practice, particularly issues deterring women
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Wider political
context and
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Barriers to uptake of senior GP partner roles were seen at three levels

Key factors

Finding the right practice (and role models)
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