The migrant wage gap among pharmacists in Canada

Background

Numerous studies have shown that
newcomers to Canada earn less on average
than their native-born counterparts,
including those who are highly educated'
— however, evidence is scant on
pharmacists and other allied health
professionals (AHPs), critical contributors
to the healthcare system.

Objective

The aim of this national observational
study was to examine the migrant pay gap
among pharmacists in comparison with
other groups of AHPs.
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The proportion of AHPs who migrated to
Canada in adulthood (age 20+) increased
from 12.8% in 2006 to 14.0% in 2016.

The AHP workforce is female-dominated
— 61.7% of pharmacists were women in
2016, up from 58.5% a decade earlier.
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*Data source: 2006 & 2016 Canadian
population censuses.

Statistical analysis: multiple linear
regressions on log annual earnings*
among full-time AHPs aged 25-54
(National Occupational Classification).

*Predictor variables: adult migrant status,
gender, human capital (age, education,
work status), social (ethnicity, marital
status, children), community remoteness.

Among pharmacists, adult migrants earned
22% less — a wider gap than among
dentists (20%) but narrower than
physical/occupational therapists (24%),
adjusting for other characteristics.
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Conclusions

Programs & policies are needed for
migrant health workers to achieve full
economic inclusion — including supports
for the essential allied health sector which
employs significant numbers of skilled
iImmigrants, especially women.
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