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OPTIMIZING USE OF THE PRIMARY HEALTH 

CARE DIETITIAN WORKFORCE  

The major work activity is Medical 

Nutrition Therapy for Chronic 

Disease Management, and RDs 

perceive the impact of their practice is 

significant in this area. 

• Preceptoring and mentoring of 

interprofessional learners and fellow 

RDs is part of many PHC RD’s 

practice.  

• 93% of respondents agreed or 

strongly agreed that nutrition care 

was integrated with other providers 

within their organization. 

• Many RDs feel undervalued at their 

workplace.  

• 87% of respondents are not satisfied 

with compensation.  

• 35% of PHC RDs intend to leave 

their current position within the next 

two years, and another 50% are 

undecided. Only 22% plan to stay in 

their current position beyond the next 

two years.  

• Poor integration with other sectors 

(acute care, LTC, homecare, public 

health) is perceived.  

• Due to lack of resources (time and 

FTEs), RDs are not practicing to their 

full scope, which includes prevention 

and promotion activity.  

Describe the current dietetic 

workforce in Ontario primary 

health care (PHC) 

• Assess job satisfaction and 

compare satisfaction with previous 

dietetic workforce surveys 

• Investigate use of outcome 

measures by PHC RDs 

• Assess scope of practice issues  

CONCLUSIONS 

Primary health care settings are 

foundational in the Ontario 

healthcare system, and Registered 

Dietitians in these settings are 

instrumental in enabling patients to 

achieve their health goals through 

Medical Nutrition Therapy.  

RDs in primary care are highly 

skilled practitioners providing 

evidence-based nutrition 

counseling, educators supporting 

their teams and learners with 

nutrition best practices, 

collaborators spearheading 

interprofessional initiatives, 

researchers conducting quality 

improvements and clinical nutrition 

research and leaders creating 

innovative nutrition programs to 

meet the needs of Canadians.  

Ongoing monitoring of workforce 

demographics and job satisfaction 

can be used to strengthen positive 

outcomes of nutrition programming 

in primary health care. Specific 

areas that require further 

investigation and action include job 

satisfaction and value, 

compensation and retention.  

U tilizing the health workforce effectively requires 

understanding of current workforce demographics, job 

satisfaction, and barriers to effective practice. The results of a 

survey of Registered Dietitians working in Primary Health Care 

settings in Ontario can be used to inform policy to strengthen 

comprehensive interprofessional care.  
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