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BUILDING CAPACITY THROUGH EDUCATION IN 

GERONTOLOGY AND GERIATRICS 

Some evidence exists that care provided to older adults by professionals knowledgeable 

about aging will improve the outcomes (better physical, functional and psycho-social 

status; less likely to be physically restrained, have fewer readmissions to the hospital, and 

are less likely to be transferred inappropriately from nursing facilities to the hospital) 

without an increase in costs (Cohen et al., 2002; Evans et al, 1997; Naylor et al., 1999; 

Shaughnessy et al., 1995). Furthermore, professionals trained in Gerontology will be 

needed to fill roles as collaborative partners in interdisciplinary health care teams, 

providers of direct services in mental health care of geriatric patients, and policy 

advocates addressing social welfare issues such as quality of life, health, income security, 

and long term care. Unfortunately, there still exist no mandatory training requirements 

around providing care for older adults for virtually all future health and social care 

professions in Canada. As a result, many of our current core and postgraduate training 

programs for health and social care professionals provide limited exposure towards 

understanding and managing the specific issues that are related to caring for an ageing 

population. (Alliance for a National Seniors Strategy, An Evidence-Informed National 

Seniors Strategy for Canada, 2016, 2.Edition, p.92).  On the other hand, it is critical that 

Gerontology programs continue to grow and develop to respond to the challenges and 

opportunities of this complex population. In a time when the health care system is 

looking for ways to improve efficiencies and services to older adults, it is imperative to 

have Gerontologists employed in the field. While there are many personal and 

environmental factors which impact healthy ageing, having available and appropriate 

health, social, and community care providers with the knowledge and expertise needed to 

care for older Canadians is essential to support us all as we age (Alliance for a National 

Seniors Strategy, An Evidence-Informed National Seniors Strategy for Canada, 2016, 2. 

Edition, p.92). 

In order to build capacity pertaining 

to competencies in gerontology/

geriatrics, a three-pronged approach 

can be used:  

1. Enhance gerontology/geriatric 

competence of the general 

workforce in common 

problems;  

2. Increase recruitment and 

retention of gerontology/

geriatric specialists and 

caregivers; and  

3. Implement innovative models 

of care.  

 

This presentation will look at the first 

approach by examining existing 

opportunities and challenges 

pertaining to the gerontology/

geriatrics competencies of current 

health service providers and how 

employing gerontologists can assist 

in achieving the goal of improving 

the competence of those working in 

the field.  

CONCLUSIONS 

In order to improve the care provided to current and future older adults, Canada must 

educate health care workers on aging related issues and at the same time, providers of health 

care must have access to such experts. This can be achieved by meeting four objectives: (1) 

getting more people educated as experts in gerontology/geriatrics, (2) getting more health 

professional programs to increase their content on gerontology/geriatrics, (3) getting more 

health care providers to employ practitioners with training in gerontology/geriatrics, and (4) 

getting more health care settings to provide aging-specific care. Without coalitions among 

professionals and professional organizations, provincial and national agencies, and other 

interested parties, including unions to stimulate discussion and action, these objectives 

cannot be met. 

B uilding Capacity Through Education in Gerontology and 

Geriatrics" outlines existing opportunities and challenges 

pertaining to the gerontology/geriatrics competencies of current 

health service providers and how employing gerontologists can 

assist in achieving the goal of improving the competence of 

those working in the field.  
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