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FLOW OF THE OCCUPATIONAL THERAPISTS  

IN CANADA 

Over the period of analysis (2007 to 2014) there was a positive trend in the renewal 

of the OT supply. In 2014, there was a net gain of OTs with an inflow of over 1,200 

into the profession (those who registered to practice in a jurisdiction in which they 

did not register the previous year) which exceeded the outflow of 840 from the 

profession (those who failed to renew their registration in a jurisdiction the 

following year). Preliminary analysis of 2014 data shows the number of graduates 

from Canadian occupational therapy programs increased by almost 64% since 2007, 

increasing by an average of 9.2% annually over the past 8 years. Although the 

majority of these new graduates registered within their province of graduation, an 

increasing percent are out migrating to other jurisdictions across Canada (1.7% in 

2007 to 8.4% in 2014). These trends are important to monitor as they provide 

important information on how the OT supply is changing over time. 

Effective human resource planning 

and development of effective 

collaborative teams requires an 

understanding of current 

characteristics as well as migration 

patterns of the workforce, including 

new graduates. This presentation will 

provide an overview of current 

supply, education, and mobility trends 

of OTs in Canada. The first half of the 

presentation will explore the trends in 

OT data from 2007 to 2014 while the 

second half will speak to the 

significance of these numbers, and 

their impact on the workforce.  

CONCLUSIONS 

This presentation will highlight current trends in the OT workforce and implications 

of these trends in relation to occupational therapy initiatives focused on improving 

healthcare for Canadians. Understanding the trends in the supply of OTs and the 

factors influencing the occupational therapy labour market provides needed insight 

for effective planning and management of health care delivery across the country. 

A  better understanding of the flow of occupational therapists 

and the implications of these trends in relation to 

occupational therapy initiatives will assist policy makers, 

researchers and health workforce planners in informed decision-

making, and facilitate the efforts of recruiting and retention.  
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